What Happens When You
File a Complaint

CHRO will notify you when it receives your < —N- —J__“
complaint and will normally: . 0 C —1 ] — Q
«  Notify the alleged violator of your complaint .-”o m Q Uua —

and require an answer be submitted

)}
° [nvestigate your complaint and determine O ﬁ ﬁo —-ﬁ: : —.ﬂ<

whether there is reasonable cause fo

believe that the Act has been violated ) I o : m m : Q

Conciliation: CHRO will fry to reach an
agreement with the person your complaint is
against. A conciliation agreement must protect
both you and the public interest, [f an
agreement is signed, CHRO will take no further
action on your complaint. However, if CHRO
has reasonable cause to believe that a
conciliation agreement is breached, CHRO can
file suit to enforce the agreement.

Hearing: After investigating your complaint,
CHRO will inform you as to whether there is
reasonable cause to believe that discrimination
occurred. If reasonable cause Is found, your
case will be heard in an administrative hearing
unless you or the respondents want the case to
be heard in Superior Court. Either way, there
is no cost to you.

les

Complaint Referrals: If CHRO has
determined that your complaint also alleges a
violation of the Federal Fair Housing Act,
CHRO will assist you in filing a federal
complaint with the United States Department of
Housing and Urban Development (HUD).

ghts and Opportunit

floar

i

Commission on Human Rights
and Opportunities

Housing Discrimination Unit
25 Sigourney Street, 7" floor
Hartford, CT 06106

E£0AL HOUSING
OPFORTURITY

Commission on Human R
25 Sigourney Street, 70
Hartford, CT 06106

{860) 541-3403




Connecticut’s
Discriminatory Housing
Practices Act

Connecticut’s Discriminatory Housing Practices
Act prohibits discrimination in housing because
of:

» Race or color

» . National orlgin

e Ancestry

= Cread (Religion)
o  Sex ‘
e Marital Status

¢ Age (non-minors)

» Famillal status (families with children under
the age of 18 living with parents or legal
custodians and pregnant women)

¢ Disability (physlical, mental or learning)

¢ Lawful source of income (tncome derived
from sacial security, S, housing
assistance such as Seclion 8, child

support, alimony, public or general
assistance)

¢  Sexual orientation
»  Gender Identity or Expression

What Housing is Covered?

The Act covers most housing. In some
circumstances, the Act may exempt owner-
occupled buildings with up {o four units and
housing deslgned for and occupied by older
persons. Other exemptions may apply in
certain circumstances.

What Is Prohibited?

in the Sale and Rental of Housing: No one
may take any of the following actions based on
race, color, national erigin, ancestry, creed,
marital status, age, familial status, disability,
lawful seurce of Income, sex or sexual
orientation, gender identjty or expression:

Refuse to rent or sell housing

Refuse to negotiate for housing

Make housing unavailable

Deny a dwelling

Set tifferent terms, conditions or privileges

for the sale or rental of a dweliing

e Provide different housing services or
facliities

» Falsely deny housing Is avaiiable for
inspection, sale or rental

» For profit, induce owners to sell or
rent (blockbusting)

¢ Deny anyone access to or membership
in a facility or service (such as a multiple
listing service) related to the sale or rental
of housing, or

« Restrict or atlempt to restrict the
choices of any buyer or renter (steering)

¢ Discriminate in providing mortgage or

home equity loans

e & @ ¢ o

In addition, if you have a mental or physical
disabilily, your landlord may not: 1) refuse to let
you make reasonable medifications, at your
expense, if necessary for you to use the
housing; or, 2) refuse to make reasonable
accommodations in rules, praclices, or services
if necessary for you to use the housing.

If You Think Your Rights
Have Been Violated

CHRO is ready to help you with any problem
invelving housing discrimination. If you think
your rights have been violaled, contact tha
CHRO to discuss your situation, to obtain the
forms for filing a formal complaint, or to make
an appointment for assistance in fling a formal
complaint. A formal notarized complaint must
be filed no later than 180 days after an alleged
violation, but you should file as soon as
possible,

What to tell CHRO!:
« Your name and address

= The name and address of the person your
complalnt is against

» The address or other identification of the
housing involved

¢ A short description of the alleged event(s)
that caused you to belleve that your rights
were violated

¢ The date these avents occurred

Where to Write: Send your Inquiry or formal
complaint (slgned and notarized) to:

State of Connecticut

Commission on Human Rights and
Opportunities

Housing Discrimination Unit

2 5 Sigourney. Street, 7" floor

Hartford, CT 08106

Toll Frea In CT: (B00) 477-5737 ext. 3403
or (860) 541-3403



Discr

Connecticut Iaw prohibits discrimination in

EMPLOYMENT

Ot the basis of

In

By

1mination 1S

Connecticut law prohibits discrimination in

HOUSING &

age PUBLIC ACCOMMODATIONS

ancesity

color

genelic information

learning disability

marital statug

pest or present history of mental disability
inteliectunl disability

national otigin

physicel disebility

race

religious creed

sex, including pregnancy, sexual harassment, transgender status,
gender idenlity or expression, sexusl erientation or civil unijon statug
wotkplace hazards (o reproductive gysteins

criminel record (i alate employment and lieensing}

recrulting
hiring .
refering In
classilying
promoting
advertising
discharging

training

laying off
compensating

terins and conditions

For assistance contact:

On the basis of

age
ancesiry

breastfeeding in a piace of public accommodation
color

familial status (in honsing)

{awhul source of income

learning disability

marital stalug

mental disability

intellectual disability

pational gelgin

physicsl disability

race

religlous creed

sex, (ransgender status, gender identity or expression,
sexual orientation or civil union status

use of & guide dog/lralning a gulde dog

services rendered the public
rentale and sales of public and private housing

If you believe you have experienced illegal discrimination, the CT Commission on Human Righls will investigate witbout cost to you, It is
illegal for anyone to retaliate against you for filing a comnplaint.

Connecticut Commission on Human Rights & Opportunities

Connecticut faw prohibits discrimination in

CREDIT TRANSACTIONS

On the basls of
age
ancestry
blindness
color
learning disability
marital glatus
intellectual disability
national origin
physical disability
race
religious creed
sex, transgender status, gender identity or eapression,
serual oriemtation or civil enion status

In
loans
niortgages
any credit krangactions

Telephone IpD d /

Southwesl Region .........c...r....... 350 Fairfield Avenue, Bridgeport, CT 06604 .......ocovvervcriomrionnn. 203-579-6246  203-579-6246  203-579-6950 /
employers A West Central Region................. 35 West Main Street, Suile 210, Waterbury, CT 06702-2004...........203-805-657% 203-805-6579 203-805-6559
aEw_a%_:mm.ﬂ agencies Capitol Region .......cccwecreecensennn. 999 Asylum Avenue, Hartford, CT 06105......oocimorcercsissnneee B60-566-7710 860-566-7710  BG60-566-1997
labor a_.mm_#_nm:c:m Eastern Region........c.oiecerenensr. [00 Broadway, Norwich, CT 06360 - BG0-886-5703  BGO-BBG-5707 BGO-886-2550
Adminisirative Office................. 25 Sigoutney Street, Hartford, CT 06106 ..urvirnsvmmrrssmmisseereeones B60-541-3400  860-541-3459  BG0-246-5419

website: www.state.ct,us/chro

This notice provides general infovinatlon aboit Connecticut Taw srd Is not to be coasidered an equivalent of he complate text.  Revised 1041711,



BJJJ Connecticut . o
Fair :o&:.m Center

- The Connedicut. Fair Housing Center, Inc.. -
" is a statewide nonprofit organization, working
to ensure thatall Conneicticut residents.have .

access to the housing of their 998 free

from a_mnzssmn_o:

..q:mﬁmaﬁ investigates claims of housing
" discrimination in violation of federaland

state fair “hieusing statutes; assists n_m_smam
in __H_mmcoz m:&oﬁ administrative
m:_no:”mam:ﬁ actions and no:h_cnm testing -

to %ﬁmq:_:m Ssn_a:nm with qmama_

and state. laws: The Center wasamm fair -

--housing education t6 organizations, Housing
_-providers, and community groups. The

- Center also works with homeowners.in
“danger of losing their homes to *oaaaca

by holding dlasses on self-representation,

+ assisting with mortgage modificationis, and
. Eos%m ummm“ B_uzwmzazo:

K cail =_m no__:mn_ni

" " Fair Housing Center;
860-247-1400
mmm..NhNL—ho_ —c: ?mm

Connedticut Fair Housing Center

-~ 221 Main Street

Hartford, CT 06106
860-247-4400
888-247-4401 toll free
info@diairhousing.org

“www.ctfairhousing.org

The Connecticut Fair Housing Cenler is a siatewide
nonprofit civil rights organization dedicated to
idertifying, challenging and eliminating discrimination
in housing through education, research, testing,
counseling, enforcement and advocacy.

=o=m_=m _u_mn:_sim:g;

_.q. ___mmm__

Know Your Rights!

B

Q:zma_na

-Fair :.Eu:_n n afér-




. <<:Qm you Jive mmm& m<m2 En of your
. life. It will détermine where- you mrop é:mﬁm

you work, and where your children go 8

- school. If you are prevented from living "

Tinthe neighbarhaod you n:ocmm _umnmcmm oq
“discrimination, report itl. flegal uaenmm

hurt m<2<o:m

Housing discrimination is iflegal H_‘_a:m:oﬁ

the State of Connecficut. It-is against Em law -

to deny anyone housing based on:

° Race

*Color - 0 T

=-National Ofigin.

* Sex . T

,.. Ancestry

= Religiorr

= Children or Family Status

* Mental or Physical Disabi 2 .

* Marital Status

. >mm Amxnmuﬁ 550@

" e Sexual o:m:m_:o:

* Legal Source of Income ,
 (refusing to accept Section's; for example)

* Gender Identity.or Expression

. for certain umo_u_m This Sn_c%.m anyador

. H.Ermﬁ comm c_mn_._EEm:o:
e .foox _.__au

o z_wamém_a__m the availability of -

- housing: A landlord, owner, or-red estate _
~agerit tells you that the apartment, :o:mm.
o candorminium is nat available, whn

in fact it has. not been rented or sold,

w.m?.m.m_m to rent of sell: A landlord .oﬂmm_ :
“estate professional refuses to rent or sell to -
- you because yau are a member. of one of: M:m

2 Auaanmq groups __m& to the _ma

c_mn_._EEm.:o: _=.~m==m and SE_EEG."
- You afe given-different terms or rules thari

others cmm_cmm you are a member of one oﬂ y

" the U_‘oﬁmnmn_ groups Tisted to H%m left. -

umn_._a_._msé >._<m:_m_=m. Any written
statement in a newspaper or oral statement
‘that _a_a@ preferences or limiitations

‘brachure that is created by the awner of the -

- nanmé S .
" Use of threats, E:E_%:o: or SmEo__. .

Somieoné attempts to prevent you from
renting or buying a house in-a neighboihood .
by suggesting that you wilt not be safe or that .
neighbors may not want ygu to move in,

: nm._nm.. .EE.

..,= <o= or. m....:_me_m _E__ EEE has .

mxum_._m__n& __E_m___m n__mn_._a_-_unos §
call the Q.Em&nﬁ mm.n :aEEm ,

We §=

. _:<mm=mmnm <oE Bau_m_a

B Offer advice arid Bc:mm_am mga the.

fair :ocm_:m laws; and. -

-5 . = Provide :nm._mmm_.ﬁmvamm:ad.o: tothe

.sﬁsm of :o.:mam. .a_.mmas._.:mzoz...

. moan_msm can _um @osma Eacm:
. advocacy and :mmosgo: or z.:ocm: legal .

an@ma&_oz

Most _svoﬁa:% the noszma_ncﬂ Fair
Housing Center will-ry to make : sure that
what happened to you s== nat r%wm: to-

‘m=<o:m else!



todos los residentes de Connecticut
tengan acceso a flavivienda de su -
preferencia libre de la discriminacion.

El-Centro investiga quejasde -
discriniinacién en la vivienda en violacion
a las leyes.de vivienda justa estatales
y federales; ayuda a denunciantes en.
juicios y/o en-acciones administrativas
de ejecucion de feyes y también lleva

- @ cabo pruebas para determinar el
. cumplimiento de las leyes estatales y

federales, El Centro ofrece.education

* sobre las leyes de vivienda justa a

organizaciones, a duenios, y a grupos--

. -comunitarios. El Centro también trabaja

con duefios de casa-que corren el . - .
riesgo de perder su casa por.ejecucion -
hipotecaria. Fl Centro da dlases para.

_como represerarse solo, ayuda a

personas en busca de modificacién
hipotecaria, y también ofrece
representacion legal.

Llame al Centro =~
de:Vivienda Justa de
Connedticut gratis: .
888-247-4401

BJJJ nosnmnzn:_.r -
_um_q :2:5« nm_:mq

.El Centro de. <_<_m=n_m Em_mm_m
n.o::men.ﬁ esuna o..ﬁmm:mmn_o: sin fines A
.de lucro que trabgja para garantizar que

Connecticut Fair Housing Center
221 Main Street

Hartford, CT 06106
860-247-4400

888-247-4401
info@dtfairhousing.org

www.ctfairhousing.org

El Centro de Vivienda Justa de Connecticut es
una organizacion sin fines de lucro dedicada a
fuchar por fos derechos civiles. Nuestra mision es
identificar y eliminar la discriminacion en la vivi-
enda a través de la educacidn, investigacién,

y abogacia.

.A_._c__mnza_:mec: en

_.m <_<_m_=_m es: __mmm__

iConozca Sus Derechos!




.Doam c:o vive mwmqm Bcn:o ! m:
vida. Deterrninia donde.uno hace lds
‘compras; donde sus hijos van @ la éscuela

*_y donde uno trabajd. Si alguien _:Hm:.&

“eSexor 7

negarle vivir donde. usted quiere por. -
discriminacion, repdrtelo. iLas Emn_nmm

,_Hmm&mm :mnm: %:o a .8%&

o .E.%Q_a_:mgo: enla ss%% esilegal .

en el estado de Connecticut. Es 8:5 la.
#m< negarle vivienda a alguna_ nmmo:m _UQ
las siguientes aNo:mm

* Raza

- Color

-« Nacionalidad

. _._.:m_m

. mm:ma:.

. Z_:om 0 wma___w

_:BEQ%Q fisica [ :_m:a_
« Fstatus zm:_:_o:_&
. mama
. o:m:ﬁg.o: Sexual

« Fuente legal de Ingreso
(coma la Seccion 8) -

* |dentidad o expresion a.m..m%.ma

- iCuales Son- >_n==am S

m_m__:._cm de c_mn.a__.a__:_.na__U

, ..,._.m %mzs_.:mna: en _m ssm:n_m Emn_m

tomar-diversas formas. Las formas amm S
comures incluyen: -

7 * Brindar 5?::&% falsa sobre

la disponibilidad de una vivienda. . -

“Un propietario o agente de bienes raices

le dice que el ‘apartamento; casa 0.
nozn_oas_o no estd a_mno:a_m Qm:ao

en <mamn_ S 'estd.

- Negarse a m_n_..__m_. o vender: c:
‘ Eou_ma:o 0 agente de bienes rafces se-
. niega.a alquilarle o venderle porque

7 usted es miembro de uno de.los grupos.

*-protegidos mencionados en este fofleto.

- -Discriminacion en las.condiciones

o términos: A usted le dan términds.
o reglas distintas alos dados a otras
personas porque _._mﬁma es miembro am
un.grupo usﬁmm_%

Publicidad c_mq_s__:mazm.

QmE:_mﬁ informacian oral o.escrita.en””

los periddicos que indique preferencias .
o limitaciones para ciertas personas. - -
Estos induyen cualquier folleta o %E_n_o
creado por-el propietario.”

 Amenazas e intimidacion: >_m:_m:

intenta prevenir que usted alquife o.

.~ compre una casa en un vecindario
g a_n_mg%_n que no estard seguro o que-
*  lps vecinos no o quieren-alli: :

) B Si usted o m_n.__m__a:m :mmm A

. Provee representacion legal sin

conoce ha sido victita de

- .__ma_a___mna._ enla <_<_m_=_m

llame al Centro. ,_m Vivienda .
Justa mm Conriecticat. Nuestros_
servicios son m_.mﬁ_m.

El mm::o

_:<mﬂ_mma m: queja;

-« Ofece mmmmoaa_m:a y mm_ﬁ%om

legal en casas % a_mﬂ_a_:mn_oz_ en-
la <_<_m=% A

- costo para victimas % a_mgasm%z
en a vivienda.

Las ,g:m_mm pueden ser resueltas por
medio de abogacia y negotidcion o -
por medio de répresentacion legal.-

_ Lo'mds mano&:ﬁm. es quie el Centrd
. de Vivienda'justa de Connecticut’
* asegurard de que nadie més pase’

por lo mismo.



U. S. Department of Housing and Urban Development A

EQUAL HOUSING
OPPORTUNITY
We Do Business in Accordance With the Federal Fair

Housing Law
(The Fair Housing Amendments Act of 1938)

It is Illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

In the sale or rental of housing or In the provision of real estate
residential lots brokerage services

In advertising the sale or rental In the appraisal of housing
of housing

In the financing of housing Blockbusting is also illegal

Anyone who feels he or she has been U.S. Department of Housing and
discriminated against may file a complaint of Urban Development

housing diserimination: . . .
1-800-669-9777 (Toll Free) | %Zﬂg%;iiﬁiﬁ;yy for Fair Housing and

1-800-927-9275 (FTY) ,
www.hud.gov/fairhousing Washington, D.C. 20410

Previous editions are obsolete form HUD-928.1 (8/2011)



U. 8. Department of Housing and Urban Development
Departamento de la Vivienda y el Desarrollo Urbano de los EE.UU, » 1‘ 'r"

EQUAL HOUSING

OPPORTUNITY
IGUALDAD DE OPORTUNIDADES

EN LA VIVIENDA
Nuestras practicas de negocios cumplen la ley federal

de equidad en la vivienda
(Enmienda a Ia ley de Equidad en la vivienda de 1988)

Es ilegal discriminar contra ninguna persona a
causa de su raza, color, religion, sexo,
discapacidad, situacién familiar u origen nacional

En la venta o el alquiler de En la provision de servicios
viviendas o lotes residenciales de corredores de bienes
raices

B Enlapublicidad relacionada con
la venta o el alquiler de viviendas B Enla tasacién de viviendas

B Fnlafinanciacion de la vivienda B Las tacticas de intimidacién
(Blockbusting) también son

ilegales
Cualquier persona que crea que ha sido U.S. Department of Housing and

discriminada puede presentar una reclamacién

L . Urban Development
de discriminacion en la vivienda: ’

1-800-669-9777 (Linea gratuita) gssmia(l)lt Sei:eta_ry for Fair Housing and
1-800-927-9275 (TTY) qual Opportunity »
www.hud.gov/fairhousing Washington, D.C. 20410

Las ediciones anteriores son obsoletas formulario HUD-528.1 (6/2011)— Spanish

Previous editions aze obsolete ) ) form HUD-928.1 (6/2011)




Equal Employment Opportunity is

THE LAW

Private Employers, State and Lacal Governments, Educational Institutions, Employment Agencies and Labor Qrganizations
Applicants to and eniplovees of most private employers, state and local governments, educational institutions, '
employment agencies and labar organizations are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN .

Title VI of the Civil Rights Act of 1964, as amended, pratects applicants and
employees from discrimination in hiring, promotion, discharge, pay, fringe benefits,
job training, classification, referral, and other aspects of employment, on the basis
of race, color, religion, sex (ucluding pregnancy), or national origin, Religious
discrimination includes failing to reasonably accommodate au employee's religious
practices where the accormmodation does not itnpose undue hardship.

DISABILITY

Title T and Title V of the Americans with Disabilities Act of 1990, as amended, protect
qualified individuals from discrimination on the basis of disability in hiring, promotion,
discharge, pay, (vinge benefils, job training, classification, referral, and other

aspects of employment. Disability discrimination includes not maling reasonable
accommodation to tie known physical or mental limitations of an otherwise qualified
individual with a disability who is an applicant or employee, barring undue hardship,

AGE

The Age Discrimination in Employment Act of 1967, as amended, protects
applicants and employees 40 years of age or plder from discrimination based on
age in hiring, promotion, discharge, pay, finge henefits, job. training, classification,
referral, and other aspects of employment.

SEX (WAGES)

T addition to sex discrimination prohibited by Title VIT of the Civit Rights Act, as
amended, the Equal Pay Act of 1963, as amended, prohibits sex discrimination in
the payment of wages to women and men performing substantially equal work,
iu jobs thal require equal skill, effort, and respousibility, under similar working
conditions, in the same establishunent.

GENETICS

Title I of the Genetic Information Nondiscrimination Act of 2008 protects applicants
and employees from discrimnination based on genetic information in hiring,
promotion, discharge, pay, fringe benefits, job training, classification, referral, and
other aspects of employment, GINA also restricts employers’ acquisition of genetic
information and sirictly limits disclosure of genetic information. Genetic infornation
includes information about genetic tests of applicants, employees, or their farnily
members; the manifestation of diseases or disorders in family members (faaiily
medical history); and requests for or receipt of genetic services by applicants,
cmployees, or their family members.

RETALIATION

All of these Federal laws prohibit covered entities from retaliating against a
persan who fites a charge of discrimination, participates in a discrimination
proceeding, or atherwise opposes an unlawful employment praclice.

WHAT TO DO IF'YQU BELIEVE DISCRIMINATION HAS OCCURRED

There are strict time limits for filing charges of employment discrimination. To
preserve (he ability of EEOC lo act on your behall and to protect your right to file a
private lawsuit, should you ultimately need to, you should contact EEOC promplly
when diserimination is suspected:

The U,S. Equal Employment Qpportunity Commission (EEQC), 1-800-668-4000
(toll-free) or 1-800-669-6820 (toll-free TTY number for individuals with hearing
tmpairments), EEQC field office information is available at www.eeoc.gov or

in most telephone directories in the U.S. Government or Federal Govermment
section. Additional information ahout EEOC, including information about charge
filing, is available at www.ceoc.gov.



Employers Holding Federal Contracts or Subcontracts

Applicants to and employees of companies with a Federal government contract or subcontract
are protected under Federal law from discrimination on the following bases:

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN

Execulive Order 11246, as amended, prohibits job discrimination on the basis
of race, color, religion, sex or nalional origin, and requires affirmative action to
eusure equality of opportunity in all aspects of employment.

INDIVIDUALS WITH DISABILITIES

Section 503 of lhe Rehabilitation Act of 1973, as amended, protects qualilied
individuals from discrimination on the basis of disability in hiring, promotion,
discharge, pay, fripge benefits, job training, classification, referral, and

other aspects of employment. Disahility discrimination inchudes not making
reasonable accommodatton to the known pliysical or mental limilations of an
otherwise qualified individual with 2 disability who is an applicant or employee,
barring undue hardship. Section 503 also requires that Federal contractors take
affirmative action to employ and advance in employment qualified individuals
with disabilities at all levels of emmployment, including the executive level.

DISABLED, RECENTLY SEPARATED, OTHER PROTECTED,

AND ARMED FORCES SERVICE MEDAL VETERANS

The Vietnam Era Veterans' Readjustment Assistance Act of 1974, as amended, 38
U1.5.C. 4212, prohibits job discrimination and requires affirmative action to employ
and advance in employment disabled veterans, recenlly separated veterans (within

three years of discharge or release from active duty), other prolecied veterans
(veterans who served during a war or in a campaign or expedition for which a
campaign badge has been aulhorized), and Armed Ferces service medal velerans
{veterans who, while ou active duty, participated in a U.S. military opevation for
which an Armed Forees service medal was awarded).

RETALIATION

Refaliation is prohibited against a person who files a complaint of discrimination,
participates in an OFCCP proceeding, or otherwise opposes discrimination
under these Federal laws.

Any person who believes a contractor hias violated its nondiscrimination or
affirmative action obligations under the authorities above should contact
iimmediately:

The QOffice of Federal Contract Comapliance Programs (OFCCP), 11.S.
Department of Labor, 200 Constitution Avenue, N.-W., Washington, D.C.

20210, 1-800-397-6251 (tolkfree) or (202} 693-1337 (TTY). OFCCP may also be
contacted by e-mail at OFCCP-Public@dol.gov, or by calling an QFCCP regional
or district office, listed in most telephoue directories under U.S, Government,
Department of Labor.

Programs ot Activities Receiving Federal Financial Assistance

RACE, COLOR, NATIONAL ORIGIN, SEX

In addition to the proteclions of Tille VII of the Civil Rights Act of 1964, as
amended, Title VT of the Civil Righls Act of 1964,.as amended, prohibits
discriminalion on the basis of race, color or national origin in programs or
activities receiving Federal financial assistance. Employment discrimination

is covered by Title VI if the primary objective of the financial assistance is
provision of employment, or where employment diserimination causes or may
cause discrimination n providing services under such programs, Title IX of the
Education Ameandinents of 1972 prohibits employuent discrintnation on the
basis of sex in educational programs or activities which reccive Federal financial
assistance.

EEQOC 3/02 and OFCCP 8/08 Vessions Useable With 11/09 Supplement

INDIVIDUALS WITH DISABILITIES

Settion 504 of the Rehabilitation Act of 1973, as amended, prohibits employment
discrimination on {he basis of disability in any program or activily which receives
Federal financial assistance, Discrimination is prohibited in all aspects of
employiment against persons with disabilities who, with or without reasonable
accommodalion, can perform the essential functions of the job.

Ifyou believe you have been discriminated againstin a program of any

instiiution which receives Federal financial agsistance, you should immediately
contact the Federal agency providing such assistance.

EEQC-F/E-1 (Revised 11/09)




La igualdad de oportunidades de empleo es

LA LEY

Empleadores privados, goblemos locales y estatales, instituciones educativas, agencias de emplec y organizaciones de trabajo

Los postulantes y empleados de Ja mayoria de los empleadores privados, los gobiemos locales y estatales, Ias instituciones educativas,
Jas agenclas de empleo y las organizaciones de trabajo estin protegidos por la ley federal contra la discriminacion en funcion de:

RAZA, COLOR, RELIGION, SEX0, PROCEDENCIA

ElTitdo VI de 1a Ley de Derechios Civiles (Civil Rights Ac) de 1964, con sus modificaciones,
protege a los postudantes y a los eimpleadas contra I2 discriminacion enlo querespecta ala
eonirlacidn, los ascensos, Jos despidos, los pagos, las compensaciones adicionales, a capacitaciin
Iaboral, la clasificacién, 1as referencias y los deznis aspectos del emplen, en funcidn de razi, color,
relipidn, sexo (incluidas las embarnzadas) o procedencia. La discriminacion religiosa se refiere o
In falta de adaptacidn razonable a las pricticas religlosas de un empleado, siempre y cusndo dichia
ardaptarién no proveque una dificultad econémica desmedida pava Ia.compaiifa.

DISCAPACIDAD

Los Titulos 13V de la Ley de Estadounidenses con Discapacidades (Americans with
Disabilities Act) de 1990, con sus modificaciones, protege a las personas idéneas conbra

Ia diseriminacion por discapacidad en lo que respectn a Ia contratacion, los ascensos, Tos
despidos, los pagos, las compensaciones adicianales, la capacitacion labaral, Ja dlasificacion,
1as referanciasy los demas aspectos del empleo. La discriminacion por discapacidad se
refiere a la falta de adaptaciones razonables para las lititaciones fisicas o mentales de una
persona idoner que tiene una discapacidad ¥ que es un postulante o un empleado, salve
que dichas adeptactones provouen una dificuliad econdmmica desmedic para la compafiia.

EDAD

La Ley contra la Discriminacion Labaral por Edad (Age Discrimination in Employment
Act) de 1987, con sus modificaclones, protege a los postulantes ¥ empleados de 40 afios
o mas contra la discriminacion por cuestiones de edad en lo que respecta a la contratacién,
los zscensos, los despidos, los pagos, las compensaciones adicionales, ln capacitacidn
laboral, 1a clasificacidn, lus referencias y los demds aspectos del empleo.

SEXO (SALARIOS)

Ademis de lo establecido en el Titulo VIl de la Ley de Derechaos Civiles, con sus
modificaciones, la Ley de lgualdad en las Remuneraciones (Equal Pay Act) de 1963, con
sus inndificaciones, inmhién prohibe la disariminacion sexual en el pago de los salarios
a lus mujeres v Jos hombres que realicen bisleamente el mismo trabajo, en empleos gue
requieran las mismas hebilidades, esfuerzo v responsabilidad, en condiciones lahorales
similares, en el mismo establecimientn.

GENETICA

It Titulo II de la Ley de No Discriminacion por Informacion Genética (Genetic Informatios
Nondiscrimination Act, GINA) de 2008 protegre a los postulantes y empleados conira la
discriminacion basada en [a informacion genética en lo que respecta a la contratacion, los
ascentos, los despidos, 1os pagos, las compensaciones udicionales, {a capacitacion laboral,
In clasificacian, las referencias y los demis sspectos del empleo. La GINA también limita

Ta adquisicion de Informacién genética por parte de los empleadores y condiciona de
manem esiricta su dividgacidn, La informacién genéiica incluye las pruebas genéticas de
los postulantes, emplendos o integrantes de sua familias, la manifestacién de enfermedades
o trastornos de los miembros de la familia (historia médica familiar) v las soficitudes o la
recepeldn de servicios genéticos por parte de Tos postulantes, empleados o inbegrautes de
sus familias.

REPRESALIAS

Todes estas leyes federales prohiben a las entidades cubiertas que (omen represalias
en contra de una persona que presenta una cargo por discriminacidn, participa en un
procedimiento por discrimineciin o que, de algin otro modo, se opote auna prictica
laboral ilicita.

QUE DEBE HACER 51 CONSIDERA QUE ES VICTIMA DE LA DISCRIMINACION
Existen plazos esiriclos para presentar carges par diserintinacion laboral. A fin de
preservar la capacidad de la Comisidn para la lgualdad de Oportunidades en el Empleo
(Cquat Employiment Opportunity Commission, EEOC} de aciuar en representacitn suya
y profeger su derecho a iniciar 1na deinanda privada si fitese necesario en dlima.
instancia, debe comunicarse con la EEOC apenas sospeche que se produjo wn hecho

de discriiminacion: Comision para Tn Igunldad de Oportunidades en ol Emyleo de los
Estados Unidos, 1-800-6684000 (inea pratuita) o 1-800-669-6820 (ea gratuita TTY para
1as personas con problemas auditivos). Puede encantrar informacion sobre las suciosales
de la FEOC en www.eeoc.gov ¢ en la mavoria de las guias telefdnicas en la seccién
Gobierno Federal o Gobierno de los Estados Unidos. También puede obtener informacion
adiclonal sobre [a ERQC, incluso cémo presentar un cargo, en wWw.eeoc.gov,




Empleadores que tengan contratos o subcontratos con el gobierno federal

Los postulantes v empleados de las compaiifas que tengan um contrato o subcontrato con el gobierno federal
estin protegidos por la ley federal contra la discriminacion en funcidn de:

RAZA, COLOR, RELIGION, SEXO, PROCEDENCIA

El Decreto Ejecufiva 11246, con sus modificaciones, proliibe la discriminacion en el trabajo
en funcién (e raza, color, eligion, sexo o provedenciay esdge que se implementen acciones
afirmnativas para garantizar b igualdad de oportunidades en todos Jos aspectos lsborales.

PERSONAS GON DISCAPACIDADES

La Seccidn 503 de ta Ley de Rehabilitmcion (Rehwbititation Act) de 1973, con sus
modificaciones, protege & las personas idéneas contra la discrirminacién por discapacidad en
lo que respecta a Ja contrataciin, los ascensos, los despidos, Jos pagos, las comnpensaciones
adicionales. la capacitacién laboral, 1 clasificacién, Ias referencias y los demis aspectos del
empleo. La discriminacion por discapacidad se refiere o la falta de adaptaciones razonables
para lus imitacianes fisicas o mentales de una persona iddnea gue tiene una discapacidad y
wue es un postulante o un empleack, salvo que dichas adaptaciopes provoquen una dificullad
econdmica desmedida para ta compaiiia. La Seccion 503 tanbién exige que los comtratistas
federales implementen acciones alirmativas para esnplear y avanzar en el empleo de personas
iddneas con discapacidades en todos los niveles Jaborales, incluido el pivel ejecutivo,

VETERANOS DISCAPACITADOS, RECIEN RETIRADOS, BAIO PROTECCION

Y GON MEDALLA POR SERVICIO A LAS FUERZAS ARMADAS

La Ley de Asistencia a Iz Readaptacién de Veteranos de Vietnam (Vietnom Era
Vetorans’ Reudfustment Assistance Act) de 1974, con sus modificaciones, 38 U.S.C. 4212,
prohibe Ia discriminacion laboral y exige que se implementen acciones afinnativas
para emplear y avanzar en el empleo de los veteranos discapacitados, recién retirados

(en e plazo de los tres afios posteriores a fa baja o al cese del servicio activo), ohos
veleranos bajo proteccién (los veteranos que prestaron servicio durante una guerra o

2n una campaiia o expedicién para la cual se les autorizé una insignin de campnfia) y los
veteranos con medalla por servicio a las Fuerzas Armadas (aguellos que durante ¢l servicio
activo, participaron en una operacion militur de los Tstados Unidos por la cual s2 Jos
reconocio con une medalla por servicio a las Fuerzas Armadas).

REPRESALIAS

Quedan prohibidas las represalias contra una persogg que presenta una demanda por
discriminacion, participa en un procedimiento de la Oficine de Programas de Cumplimiento
de Contratos Federnles (Qffice of Federal Contract Complinnee Programs, OFCCP) o que se
oponga, de algiin otro modo, a la discririnacion segiin estas leyes federales.

Toda persona que considere gue nn contratista viold sus obligacienes de accion afinnativa
o no discriminacion segin las autoridades menclonadus anteriomiente debe comunicarse
tle inmediaio con:

1aOficing de Progrumas de Cumplimiento de Coniratos Federales (OFCCP), Depurtumento
de Trabajo de lus Estodos Unidos, 200 Constifution Aventie, N.W_, Washington, D.C. 20210,
teléfono 1-800-357-6251 (fnea pratuita) o (202) 6931337 (linea TTY). También puede enviar
un mensaje de correo elecironico a la OFCCP (OFCCP-Public@dol.gov) o bien, lmnar a

una de sus oficings regionales o del distrito, las cuales aparecen en la mayonia de Jas guins
telefanicas en Ia seccion Gobierno de los Estacdos Uhidos, Departamento de Trabajo.

Programas o actividades que reciben asistencia financiera federal

RAZA, COLOR, PROCEDENCIA, SEXO

Ademis delas protecciones estsblecidas en el Tindo VII de la Ley de Derechos Civiles de 1964

v sus modificaciones, & Titulo VI de dicha Jey, con sus modificaciones, profibe la discriminacion
por raza. color o procedencia enlos progranis o las actividades que recilan nsistencia fnanclera
federal, L» discriminacién labors! estd cubierta par el Titulo Vi si el objetivo principel dela
asistencla financiera es brindmr empleo, o & s discriminacidn lsboral provoca o puede provocar”
discriminaion cuandu se proporciopan los servicios de dichos programas. Bl Titulo IX de fas
Reformas Fducativas de 1972 prohibe I discriminacién laboral seguin of sexo en los programas

o las actividarles educaivas gue reciben asistencia inanciers federal.

Versiones utilizables de la EEOC 9/02 » la OFCCP 8/08 con el Suplemento 11/09

PERSONAS CON DISCAPACIDADES

La Seccién 504 de Ja Ley de Rehabilitacién de 1573, con sus modificaciones, prohibe la
discriminaclén Juboral por discapacidad en cualquier programa o actividad que reciba
nsistencia financiern federal Queda prohibida la discrinminacion en lodos los aspectos
Inborales contra las persones discapacitadas gue, con o sin adaptaciones razonables,
pueden desenpeiiar fas funciones esenciales del trabajo.

Sieree que ha sido victima de discriminacién en algin programa de una institacion que
reciba asistencia financiera federal, debe comunicarse de imnediato cog 12 agencia federal
que brinda dicha asistencia

EEQC-Y/E-1 (Revisado 11/09)
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This page Is lacated on the U.S. Department of Housing and Urban Development's Homes and Communities
Web site at hitp://wwu.hud.ger/complalnts/ bousediscrim.cfm.

Homes &

Housing Discrimination
Complaints

Housing discrimination based on your race, color, national origin, religion, sex,
family status, or disabllity Is lliegal by federal law. If you have been trylng to buy
or rent a home or apartment and you belleve your rights have been violated, you
can file a fair housing complaint.

There are several ways to flle a complaint:

¥ You can file a complalnt right now, by using our online
form. .
(1t Is recommeded that all pop-up blockers be turned
off In arder ko access thls form. Otherwiss, press tha
“Ctrl* butbon as you dick an the link.)

¥ You can call toli-free 1 (800) 669-9777.

b You can print out a form, complete it, and drop It or
mail it to:

Office of Falr Housing and Equal Opportunity
Department of Housing and Urban Development
Room 5204

451 Seventh St. SW

Washington, DC 20410-2000

¥ You can write us a letter with:
¥ Your name and address
The name and address of the person your complaint is about
The address of the house or apartment you were trying o rent or buy
The date when this Incident octurred
A short description of what happened
Then mall it to the Fair Housing Hub closest to you:
Conneciicut, Maine, Massachusetts, New Hampshlre, Rhode Island, and Vermont
New Jersey and New York
Delaware, District of Columbia, Maryland, Pennsylvanta, Virginia, and West Virginia

Alabama, tha Caribbean, Florida, Georgia, Kentucky, Mississippl, North Carnlina, South
Carolina and Tennessee

Illinols, Indiana, Michigan, Minnesota, Ohio, and Wisconsin

Arkansas, Loulsiana, New Mexico, Oklahoma, and Texas

Towa, Kansas, Missourl, and Nebraska

Colorado, Montana, North Daketa, South Dakota, Utah, and Wyeming
Arizona, California, Hawaii, and Nevada

Alaska, 1dzhe, Oregon, and Washington

v Y Vv
A A I
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Content updated April 11, 2007

U.S. Department of Housing and Urban Development
451 7th Street, S.W., Washington, DC 20410
Telephonie: (202) 708-1112 Find the address of a HUD office near you

http://www.hud.gov/utilities/print/print2.cfm?page=80$ @http%3 A%2F%2Fwww¥%2Ehud... 1/9/2008




If you have been denied your
housing rights...you may have
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For Connecticit, Maine, Massachusetts,

New Hampshire, Rhode [sfand, nd Vermont:
NEW ENGLAND QFFICE

FalrHousing Hub

U.S. Dept. of Housing and Urban Development
Thomas P O'Nelll, Jr. Federal Building

10 Causeway Streat, Room 321

Boston, MA 02222-1092 .

Telephone (617) 994-8320 ox 1-800-827-5005
Fax (617) 565-7313 ~TTY (617) 565-5453
E-mall: Complaints_office_01@hud.gov

For New Jersey and New York:

NEW YORK/NEW JERSEY OFFICE

Fair Housing Hub

U.5. Dept. of Housing and Urban Development
26 Federal Plaza, Room 3532

New York, NY 10278-0068

Telaphane (212} 264-1290 of 1-800-496-4294-
Fax (212) 264-9829 - TTY [212) 264-0927
E-mall: Complalnts_office_02@hud.gov

For Delaware, District of Colutnbla, Marytand,
Pennsylvania, Virginla, and West Virginia:
MID-ATLANTIC OFFICE

Fair Hausing Hub

US. Dept. of Housing and Urban Development
TheWanamaker Bullding

100 Penn Square East

Phitadeiphla, PA 19107

Telephone (215) 656-0663 or 1-888-759-2085
Fax [215) 656-3419 « TTY (215) 656-3450
E-mall: Complalnts_office_03@hud gov

For Alabarma, the Carlbbean, Florida, Geargla, Kentudky, Mis-

sisslppl, North Caroling, South Caralina, and Tennessee:
SOUTHEAST/CARIBBEAN OFFICE

Falr Housing Hub

US. Dept. of Housing and Urban Develepment

Five Points Plaza

40 Marletta Street, 16th Floor

Atlanta, GA 30303-2808

Telephone (404) 331-5140 er 1-800-440-8091

Fax (404} 331-1021 < TTY {404) 730-2654

E-mall: Complaints_offica_04@hud.gov

For lllinols, Indlana, Michigan, Minnesota,
Chla, and Wiseansin:

MIDWEST QFFICE

Falr Housing Hub

U.5. Dept. of Houslng and Urban Development
Ralph H. Metcalfa Federal Bullding

77 West Jackson Boulevard, Raom 2107
Chlcago, 1. 60604-3507

Telephone (312) 353-7776 or 1-800-765-9372
Fax (312) B86-2837 - TTY (312} 353-7143
E-mall: Complaints_office_05@hud.gov

For Arkan:as, Louisians, New Mexico, Oklahoma, and Texas;

SOUTHWEST OFFICE

Falt Housmg Hub

U.S, Dapt of Housing and Urban Development
801 North Cherry, 27th Hoar

FortWorth, TX 76102

Telephone (817) 978-5900 or 1-888-560-8913
Fax (B#7) 978-5875 o 5851 «TTY {817) 978-5595
E-mall: Complaints_office_06@hud.gov

For lowa, Kansas, Missouri and Nebraska:
GREAT PLAINS OFFICE

Fair Housing Hub

US, Dept of Housing and Urban Development
Gateway Tower {l

490 State Avenue, Room 206, 4th Floar

Kansas City, KS 66101-2406

Telephone (913) §51-6958 or 1-800-743-5323
Fax (913) 551-6B56 - TTY (913) 551-6972
E-rnail: Complaints_eifice_07@hud gov

For Colorsda, Mentana, Rartk Dakota, South Dakota,
Utah, and Wyomiing:

ROCKY MOUNTAINS OFFICE

Falt Housing Hub

11.5. Dept. of Housihg and Urhan Development

1670 Broadway

Oenver, CO 80202-4801

Telephone (303) 672-5437 or 1-800-877-7353

Fax (303} 672-5016 - TTY (303) 672-5248

E-mail: Complaints_offlce_08@hud.gov

For Arizona, Califamia, Hawall, and Nevada;
PACIFIC/HAWAII OFFICE

Falr Housing Hub

U.S. Dept.of Housing and Urban Development
600 Hatrison Street, Third Floor

San Frandsco, CA 54107-1306

Telephone (415) 489-6524 or 1-800-347-373%
Fax {415) 489-6558-TTY (415) 436-6554
E-maik Complalms_office_03@hud. gov

For Alaska, Idzho, Oregon, and Washington:
NORTHWEST/ALASKA OFFICE

Falr Houslng Hub

U.5. Dept, of Housing and Urban Development
Seattle Federal Offjce Bullding

909 First Avenue, Reom 205

Seattle, WA 98104-1000

Telephane (206) 220-5170 ar 1-800-§77-0246
Fax {206) 220-5447 - TTY (206) 220-5185
E-mall; Complaiats_offica_108hud.gov

If after contacting the lacal office nearest you, you still have ques-

tlans - you may cantact HUD further at:

U,S. Dept. of Housing and Urban Developrnent
Offlce of Fair Houslng and Equal Opportunity
451 7th Street, 5.W, Roamn 5204

Washington, DC 20410-2000

Telephone (202) 708-0836 or 1-800-569-9777
Fax (202) 708-1425 . TTY 1-800-627-9275

To file electronically, visit: www.hud.gov
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MAIL TO:

Public Reporting Burden for this collection of information is estimated to average 20 minutes per response,
including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data
needed, and completing and reviewing the collection of information.

The Department of Housing and Urban Development is authorized to collect this information
by Title VIIl of the Civil Rights Act of 1968, as amended by the Fair Housing Amendments Act of
1988, (P.L. 100-430); Title VI of the Civil Rights Act of 1964, (P.L. 88-352); Section 504 of the Reha-
bilitation Act of 1973, as-amended, (PL. 93-112); Section 109 of Title I- Housing and Community
DevelopmentActof 1974,asamended, (PL.97-35); Americanswith Disabilities Act of 1990, (PL. 101-336);and bythe Age
Disaimination Act of 1975, as amended, (42 U.S.C. 6103). '

The information will be used to investigate and to process hous-
ing discrimination complaints. The information may be disclosed to
the United States Department of Justice for its use in the filing of pattern and prac-
tice sults of housing discrimination or the prosecution of the person(s)
who committed that discrimination where violence is involved; and to State or local fair housing agencies that
administer substantially equivalent fair housing laws for com-
plaint processing. Failure to provide some or all of the requested
information will result in delay or denial of HUD assistance.

Disclosure of this information is voluntary.
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Housmg Discrimination Informatlon

Departamento de Vivienda y Desarrolio Ur bano Oficina de Derecho Eguitativo a la Vivienda

U.S. Depaitment of Housing and Urban Development  Office of Fair Housing and Equal Opportunity. -

Instructions: elease type orprint) Read this form carefully, Try to answer all quastlons. If you do not know
the answer or a question does not apply to you, leave the space blank. You have one year from the date of the alleged
discrimination to file a complaint. Your form should be signed and dated.

Your Name

Your Address

ay State ' ZIp Code

Bast time to call Your Dajtima Phene No Evening Phone No

Who else can we call if we cannot reach you?

Conact'sName BestTime o calf
Daytime Phone No Evening Phone No
Cohtacts Name BestTime to call
Daytime Phone No Evenlng Fhone No
-"What happened to you?

How were you diseriminated against?

For example; were you refused an oppartunity to rent or buy houslng? Dented a loan? Told that housing was not avail-
able when in fact It was? Treated differently from others seeking housing?

State briefly what happened.

Form HUD-903.1 (1/02) OMB Approval No. 2529-0011 (exp. 11/30/2007)




Housmg Dlscnmmatlon lnformatlon

Departamento de Vivienday Desariollo Urbano .. Oficina de Derecho Equanvo alaVivienda - I
U.S. Departiment of Housing and Urban Development  Office of Fair Housing and Equal Oppdrtunifcy

#=¥Vhy do you think you are a victim of housing discrimination?

it because of your:

-race - color . religion . sex - national origin - familial status (families with children under 18) - disability?

r example: were you denied housing because of your race? Were you denied a mortgage loan because of your
religion? Or turned down for an apartment because you have children?

Briefly explain why you think your housing rights were defied and circle the factor(s) listed above that you believe
apply.

WL eyt e s ot iR v

For example: was it a landlord, owner, bank, real estate agent, broker, company, or organization?

Identify who you belleve discriminated against you.

Name

Address

Where did the alleged act of discrimination occur?

For exampte: Was It at a rental unit? Single family home? Public or Assisted Housing? A Mobile Horne?
Dld it occur at a bank or other lending institution?

Provide the address.

Address

City Stare Zip Code

" When did the last act of discrimination occur?

" “Enter the date / /
Is the alleged discrimination continuing or ongoing? Yes No
Signature ' Date

Send this form to HUD or to the fair housing agency nearest you. If you are unable to complete this form, you may
call that office directly. See address and telephone listings on back page.
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It is Unlawful to Discriminate in Housing Based on These Factors...

*Race

= Color

= National origin
+Religion

«Sex

» Familial status (families with children under the age of 18,
or who are expecting a child)

« Handicap (if you or someone close to you has a disability)

If You Believe Your Rights Have Been Violated...

« HUD or a State or [ocal fair housing agency is teady to help you
file a complaint.

« After your informatlon s received, HUD or a State or local falr housing agency will
contact you to discuss the concerns you raise.

K s inf n for your ds.
Date you mailed your information to HUD: / /

Address to which you sent the information;

Office Telephone
Street
Gty State Zip Code

If you have not heard from HUD or a State or local fair housing agency within three weeks from the date
you mailed this form, you may call to inquire about the status of your complaint, See address and tele-
phone listings on back page.

PRV

Detach here. Fold and close with glue or tape (no staples)
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~ Are You a Victim of Housing Discrimination? |

“The American Dream of having a safe and decent place to call‘home’
reflects-our shared belief that in this nation, opportunity and
success are within everyone’s reach. ‘
Under our Fair Housing laws, every citizen is assured the
opportunity to bulld a better life in the home or apartment of their
choice — regardless of their race, color, religion, sex, national origin,
family status or disability”

Alphbnso Jackson
Secretary

. How do you recognize Housing Discrimination? |

Under the Fair Housing Act, itis Against the Law to:

Refuse to rent to you or sell you housing

Tell you housing is unavailable when in fact it is
available

Show you apartments or homes only in certain
neighborhoods

Set different terms, conditions, or privileges for sale or rental of a
dwelling

Provide different housing services or facilities
Advertise housing to preferred groups of people only
Refuse to provide you with information regarding

mortgage loans, deny you a mortgage loan, or impose different
terms or conditions on a mortgage loan

Deny you property insurance
Conduct property appraisals in a discriminatory manner

» Refuse to make reasonable accomodations for persons with a
disability if the accommodation may be necessary to afford such
person a reasonable and equal oppartunity to use and enjoy a
dwelling.

Fail to design and construct housing in an accessible manner

+ Harass, coerce, intimidate, or interfere with anyone
exercising or assisting someone else with his/her fair housing
rights




